Total No. of Printed Pages—30
1 SEM FYUGP MIN(FIN/MKT/HRM/BNI)1

2024

( December )

COMMERCE
( Minor )

Full Marks : 60 (80 for 2023 Batch)
Time : 2 hours (3 hours for 2023 Batch)

The figures in the margin indicate full marks

Jor the questions

Paper : MINFIN1

( Financial Management—I )

1. (@) &M FH: 1x4=4
Fill in the blanks :

P25/469

Y

(@)

39 A P IR TR

E2IN

—_means the maximizing the net
present value.

JPTE P ofre e Rt s
T et & T |

The capital invested in total current
assets of the business is known
as

( Turn Over )



(2)

(i) o8 ORI T @ TmEE qC”
ﬂﬁmﬁﬁﬂsmﬂﬁ@%ﬁ¢_____§ﬁyquqml

The length of time required to
recover the initial cash outlay on
the project is known as

ST IS fRreqe) 3497 |

is the distribution of profits of
a company among its shareholders.

(b) ST Ty fBory

P25/469

1x4=4
Write True or False :

() < B Afome osmren o
OIeTO! IT1E 1R Ay |

A finance manager has to maintain
liquidity rather than profitability.

(i) RE™ g ey 3z IR Foreer

AT 21fS Zpi-f =7 |
Working capital  needs  are

fluctuating in nature due to
seasonal variations in sales.

( Continued )

e

(3)

(i) =R T wmfes s-fdifRe @ Jfers
@RI

Discounting methods a1.'e also
called time-adjusted techniques.

(iv) Modigliani =& Miller (M-M) %
SR b1 2P Fee TS AP |

According to Modigliani and Miller
(M-M) theory, the dividend policy of
a firm is relevant.

2. oo FEERR R @ie RFER eere oy Gt ford -

4x3=12
Write short notes on any three of the
following :
(a) o T T

Net present value

(b) TR T TR TSN T

Permanent or fixed working capital

(c) &3 wenee e
Stable dividend policy

(d) TS TR
Regular dividend

P25/469 ( Turn Over)



(4)
3. (@) “9U1 AfSHR wwel R sR Tr© KRS
FACH! “rfes Ao ey 1 Regfocdt e 11 10
“Profit maximization is not the adequate

criterion to judge the efficiency of a
firm.” Explain the statement.

%231/ Or

(b) RE Jw@EAR AR ST w1 fe

?Wﬁmmmmﬁﬁs?w
|

Discuss the scope of financial
management. What are the decision-

making areas of the finance manager?
Explain.

4. (@) IEERN TR RN W0 0 1 o SRR
TR TR Ree Wi w11 4+6=10

Explain the concept of working capital.

Discuss the advantages of adequate
working capital.

P25/469 ( Continued )

T .

5+5=10"

(b)

P25/469

(5)

21/ Or

fnfiR® ©9R “|1 KH Trading &R IS
TR ACRATOR S T :

Estimate working capital requirements
of KH Trading Concern from the
following information :

(i) TR ZO® BI—180000 TG
Expected level of production—
180000 units

(i) GF1 AAIT T TFo—2 TR
Raw materials to remain in stock on
an average—2 months

(i) 2IfeCHT SNER AR RAN—1 MR
Processing period for each unit of
product—1 month

(iv) TR AAEE 6 e TF© AF—
3 TR
Finished goods remain in stock on
an average—3 months

(v) R TR [ AT Sere
YI—3 AR
Credit allowed to the customers
from the date of despatch—
3 months

10

( Turn Over )




(6) (7)

?vi)ﬁﬁwmwmﬁsm: 2[1/ Or

Expected rates of cost to selling

price : (b) Tom AfedE, T TR TW 10%, oI
. AR GO 278 A SF B Reao
(BT STHA—60% R =g, TR {99 oo fuan txw
Raw material—60%

Jain Firm, whose capital cost is 10%, is
considering two mutually exclusive

¥dors —10°
. THR—10% projects A and B, the details of which
Direct wages—10% are as under :
TORTES—20% IP5—A aF5—B
? Project—A Project—B
Overhead—20% Bt (T) Bt (%)
= RfAceR Fomeas 9= 70,000 70,000
vt
(vi) o4fS Tfbe & Je1—20 IR Investment cash inflow
Selling price per unit—< 20 =S
Year
(vii) R P <01 TG 1004 1 10,000 50,000
. ' 2 20,000 40,000
pected margin on sales—10% 3 30,000 20,000
4 45,000 10,000
S. :
(@) Wﬁ MEs T R __ SF‘@ S 1,65,000 1,30,000
AEPAIET Rrerca <t e | 3+7=10 TG 4P A P A W 10% e
What dq SR ST 2 5191 1 | 5+5=10
budgetin ')y 0;3’1 Ur%der stand by capital Compute Net Present Value at 10% and
capited bg.d }.(plaln the procedure of Internal Rate of Return for the two
udgeting in detail. projects.
P25/4
/469 P25/469 ( Turn Over )
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(8)

6. (a) Rfew Q= etone 5 B2 b fodrre TN

e reifee 31 FaeEE w91 5+5=10
What are the different types of

dividends? Explain the factors affect
dividend distributions in a firm.

S%<1/ Or
Walter 3 wifq “ifcafires aifowmcom o
S e o e s e e < 1 10

Explain the positive relationship
f-etWe.en dividend policy and value of the
m 1in the light of Walter’s model.

(b)

Ad 8,0
: “‘t¥°nal 20 marks for 2023 Batch )

7- (a) 3
ﬁ?ﬁ,m%ﬁ@?ﬁmﬁamﬁw
ﬁm:ﬁl m oTe @S (77 A
" T @ deE T

T RIS iy | ? N 10
“Divi :
as d?:tr:qd s = financing decision as well
e Witl;lutlon of earnings.” DO you
dividenq g; th.e statement? Justify hoW
firm, Stribution affects valué of the

P25/ 468 a)
| ( Contin*®

(9)

-2« / Or

(b) SHHER T @S Ao e e 4}
31 AT 2o Pl 1 |

Compare the effect of dividend
distribution and retained earnings on
the value of the firm.

“ofy 391 S sre fRederels dfe CauRe
Tt (EPS)-3 o0 Jfa F¢I 177 30001 91 |

8. (a)
10

“Retained earnings increases the value
earnings per share (EPS) than
distribution of dividend.” Explain.

2«1/ Or

Gordon ¥ W 11 91 SNF R SFHAFPHR
o | 6+4=10

Explain Gordon model and give its
assumptions.

(b)

P25/469 ( Turn Over )




( 10 ) ( 11 )

Paper : MINMKT1 2. wee il epTRd Ted fua 2x3=6
( Marketing Management ) Answer the following questions :
sifearerers 7 fAdfaet 6 2 To=Ie |
1. (@ %ﬂ@Wﬁﬁoﬁw. we, (@) =fefie et q
Fill ' ) What is competitive pricing? Give
il in the blanks with appropriate example.
word(s) :

(b) FEEE @Ee TREEEE TP 4N

Y — v e o | orer R 9 ?

—_ is the modern concept of

marketing. How does the advertising corrupt the

mind of youngsters?

Lestmine, - : (c) ‘Keep-out-pricing’ SF*{cs < 41 |
arning is a process. !

Explain ‘keep-out-pricing’.

(b 2-2
‘ WWM@E@W@W3 1 3. Wmm

4x2=8
State wheth . mel’lts
are True or ‘;falthe following state Write short notes on :
se :
) Teafe TefcAraTel
(i)  CR Colefenes BT e | (@) ﬂ:{ 10
P utilit
Labeling is a part of packagi®® ace WHY
1) 2 et a wporfaorare w7 | (b) T o
Pricing ds non managerial Market segmentation
a 4
function'
P ed) P25/469 ( Turn Over )
25/ 469 ( Coﬂaﬂue




(12 ) (13)

4. () <TERFIT ﬂigizﬂ IEQ &2 B fRoqere “ifee ™ ey O
oA BB T 41 3+7=10 (b) = o & I ger R 3,
SHRIESEIN 10
What do you mean by the term : .
‘marketing’? E ; i Explain the various factors that
c ' *plain,  the yauous influence the behaviour of consumer
On‘?p Guents of micro-marketing .
environment,
6. (@ =0 e qFEeea & g A0 ARTER
S/ Or SCAIEATS] 3o T 41 | 3+8=11
(b) ISR S What do you mean by product
S TR R G5 TP planning? Explain the significance of
GIRGEE TN A4S 10 (e SEE 6@ ? product planning.
SO 547 | 10
241/ Or
How d .
M © the marketing functions of 2 () 7@ e &7 W FRR Prawe ger K[
ness help it to build goodwill in the 91 FRFILR TR 0 3+8=11

market? Digc
£ Uuss.
What is pricing? Explain the various
factors that influence the pricing

S. (@) ==m SR SR foa | Ry iy < SR decision of product of a firm.

Define c 7. (a) oo R QIRECHT T <0 | v e fifew

study fOnSUmer behaviour. Why is the TR 6 1 2 Siee <91 | 4+7=11
o consuy 3 ” t
for g busine - be.haVIOur importa? Explain the concept of promotion mix.
SS organization? What are the various elements of
promotion mix? Discuss.

P25/469 P25/469 ( Turn Over )

( Contiﬂued)

it e




;

(14 )

&1/ Or
(b) =TS feapigR T 344

Explain the following :

5+3+3=11 (b)

(i) AR TGCSA

Merchant middlemen

(i) 2T STEE S9N

C ’ i
onsumers’ cooperative store

(ii) R v 5
(b)

Zero stage of sale

A 240
( Additional 20 marks for 2023 Batch ) 10. (@)
8. (a
) Wﬁm”ﬁmﬁmqﬁmm| 5
Write g
note .

environment, on macro-marketing (b)

Neldgs P25/469

( cgntinue

(15 )

<1/ Or

qefEs ' AT w90

Explain the scope of ‘marketing mix’.

T TR Jor© TG T APl
T M

Explain the relevance of market
segmentation in the present era of
marketing.

¥<1/ Or
AT GO HE IS Reee @S
TofES 2

How are the consumer behaviour and
market segmentation interrelated?

RER A GRS GFg T SeE I

Mention the importance of ‘after-sales
service’.

<1/ Or

AR e e w2

What are psychological and discri-
minatory pricing?

( Turn Over )




11.

(b)

P25/469

( 16 )

(@) %WWWW@@WWW@WWI

Explain in brief ab :
out various es of
warehouse. WP

Y2<T/ Or

R34 21 Rcaom weies R s o Rl
Wa?ﬂﬂ,mml

Explain the factors that should be

consi .
onsidered in selection of distribution
channels.

( Contint

(17 )

Paper : MINHRM1

( Human Resource Management—I )

1. wets fraraRd Aot e o

Answer the following as directed :

(@) € T ARGEA S AW T T
e o1 2N S 41 | 1

State one difference between Human
Resource Management and Human
Resource Development.

(b) Tfesre g e B T SRFA q1f2T® APrpd
Al |

(W @ orym fordl) 1

Coaching is an off-the-job training
method.
( Write True or False)

(c) TR AR F FOER AR TS 47T <6l
12 Tead 91 | 1

Mention one point of distinction
between Recruitment and Selection.

P25/469 ( Turn Over )




(18 )

(d) =S ey Toveq A7 ol e S TR

AT TSR “get B |
(@ (o )

Promotion means decrease in rank and
demotion means increase in rank.

( Write True or False )

Btic philosophy of rect™

(e e <o s e 2
What do you mean by induction?
O VRS2 st eyt o 1
Write the full form of VRS.
9 &89 2
W, 308¥-9 1131 Ry Segd ¥
Ment; ;
1;:; N two provisions of Factori€s Act
‘ 8 :
" R o o g G T o1
Writ
€ g p
Onowl'ng I‘t Notes on any threé Of
) P e e
Rea]j 'trneﬂt

(b)

(c

(@)

3. (a)

(b)

P25/469

(19)

SRCAEE G

Sensitivity training

SRR RAPR

Fringe benefits

Tl e
Workforce diversity

TeE % AR (MR IRE 9Ol
Togee e 93 TN THe TATC @R
R FCI ?

Which functions of human resource
management helps to maintain a work-

force for attaining the organizational
goals?

241/ Or

TP TRIGPICR. - o0 PRPAPTIRS
cFqe JAAR @Al SR AR o1

SRETIZ SCEAA 4 |

Discuss the key factors of internal
challenges of human resource activities
faced by the business organizations.

10

( Turn Over )



( 20 ) (21 )

4. (@) o fowr
@) Roms 2 = Rewd suesess ave 6. (a) “FERIT RETCET ICEE 41 | BT ST

31 f1fen oo
PR el <4 | 2+8=10 Seope  FAGRPIGR  HosRT TES ASK
yal;l-at is job analysis’ Discuss the WW%W%J%? 24810
lous steps involved i
tion of job analysis ed in. the: preparas Discuss the concept of ‘compensation’.
What are the factors which affect
W3/ Or compensation of employees in an
industrial organization?
(b) AR 57
¢ IR et 6 w2 SR sieerea R
123 RC et <4 | 2+8=10 e/ or
What
Dis:usgothyou mean by recruitment? (b) TR R P FprR S
ment € various sources of recruit- Eall 10

Discuss the regulatory provisions
relating to employees’ compensation.

@ S e b qo o

Explain the
e eéssential st
training programme. of & good ( Additional 20 marks for 2023 Batch )
SI[T/ Or
(b) ‘FRIR 7. (a) @A TR AROEN Teolfs T TFHT 9@
MRy TR ) iRaE T «ft it forar | 5
Write a note on genesis and growth of

D
efine the term ¢ ) : human resource mana ement
career’. Explain the g :

ste i
PS In career development.

P25/4
69 P25/469 ( Turn Over )
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( 23 )
(22)

5
g9 REc 340
S O 10. (q) <HRR TEA Ren 19 .
(R P AP ) . ons o
Explain the various dimension

T o i | employees health.

A

<1/ Or
Examine the future role of human

ferar |
resource managers. . e SR T el af el

ial health.
ffen sifzwaiza Write a note on employees social
8. (a) Hﬁﬁ@ﬁﬁ”mwgsmmﬁwam S )

TR ST 97 | ®

Discuss the varioyg guidelines to be
followed for an interview.

S/ Or
(b) fgfex wreonf 90T 41 |

Describe the significance of placement.

9. (g WWWWWI 5

Explain the

objectives of executive
developmen.

[T/ Or

RINIES PP S[camsa <o |
Discuss the areag of self-development.

P25/469
P2W469 (Cmﬁmue

¥ | e e Ry

(b)

( Turn Over )
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1. o faeame fictrmm seg f -

Paper : MINBNI1

( Indian Banking System )

Answer the following as directed -

(a) ‘BﬁﬁﬁzﬁﬁNCQQIﬁwmiT?ﬂﬁﬁﬁ<ﬁ$ﬁvwﬁﬁ
|

(b)

(<18 572 o 1)

The first commercial bank established
in India was

( Fill in the blank )

SO GRGE ¢z Ffaww  sEee
?{%ﬁmﬂ?{ e IE |

(o 1 oy foral )

ts Corporation of India
Pl in India.

( Write True or False )

@q]wqqgﬁFwsgkﬁquTﬁ§3miGﬂél
(9% oy fore )

Bridge loans haye higher interest rateé
Compared tq other loans.

National Paymen
has developed U

( Write True or False)

1x8=8

(@)

(e)

(9)

SRECE @<F o7 6 A TS (K

© A
o 2o @fae 2 (R RE)

ited
Oriental Bank of Commerce and Unite

k of India merged into
P ( Fill in the blank )

oqE R @@ vio It 7
el (ST

tionalized in the year
RBI was na ( Fill in the blank )

P ez SR Rerd (R —
Wﬂﬁ@w‘ﬂ@ﬁ@‘ﬁﬂiﬁl (ﬂﬁﬁﬁiﬂﬁﬁm)

i in the
Scheduled banks are listed in

schedule of RBL ( Fill in the blank )

" ' GFIeH
Qe (sFee & .

king.
correspondent barz Write True or False)

P25/469
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( 27 )
(26 )

Rraz.)
: % (reoers (SR
(h) W= s Sws sl aizet o () Rew iz

9% CITICH! 37 9

Real-time gross settlement (RTGS)
Which is the first mobile payment app

in India based on UP R
Factoring
2. oS fra R e R 89S 5Y BT forat - | TS @ T
=1 o B[R9
3 8. (@) FReR Preg TS 10
Write short noteg On any three of the fewcy eamoen <041 |
following : t of banking
Discuss the developmen endence.
(@) RIS 941 3o iz wfs TR sector in India after Indep
Parties involyeq In a syndicated loan s34/ Or
arrangement RPN
spro TS S99 (I
(b)  >Sses l
(b) SRws @Wﬁf@wcr 39, 350 SCTPTGR SCAA T f bank
WSO
Prlvatizatlon of banks in India post, Discuss the obJeCt_lvein 1969 and
1991 nationalization in India
1980.
(c) QR qcery RemTR I
:
Mobile wajjet 4. (@ a1 @l areg™ TR AE 6iA=10
9 dis-
and
4 e Explain the advantsd® = ctem.
Bancassurance

an
advantages of branch b

( Tum Ol}er)
F5/469 race

p
( Continued)




wa/ar/of 6. (a) AMRge ca SercwE ffen T 18
CRIPTYR SICEAT 1 | .
(b) RS AT I4] QP AR B4 Discuss the various agency Services
PIRPTR G 47 | 10

rendered by commercial bank.
Discuss the reasons behind amalgama-

tion of public sector banks in India.

w341/ Or
5+5=10
(b) =TS AR e T4
in the following :
S. () MG W ofifeem R free Bxplain
S 4 | 10 () 5. P, w3,
Discuss in detail the classification of —
mutual funds. il SymE
e ﬂa‘ﬁ;o
9T/ Or (ii) =R \\.
Mobile banking
(b) =T AT =Ny ey - 5+5=10
e tch)
Distinguish between the following : ( Additional 20 marks for 2023 Ba
10
() M @< 7 s QT " (@ R Caced FRTgR S F -
erc
Commercia] Bank ys. Cooperative Discuss the functions of comm
Bank banks.
i Or
(i) R @ 7y T @R e/ @
Wholesale Banking ps. Retail b) g @sfa = o f
Banking NPTy fora | —
Write the differences b(.etwegnstem.
Banking and Unit Banking ®Y
over)
m
P25/469 ¢ Continued) 2S14gg {
(6}

44




(30 ) \
|

8. (@ IMEGF AT W @FEY QT To© A

NPT fore | 10

Distinguish between Commercial Bank
and Central Bank.

<1/ Or

(b) TR et ez foret

Write the advantages of Internet
banking.
* % %
P
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